
Inclusion 4.0:
What does Inclusion of the Future Look Like

Many organizations have talented Diversity Officers and operate Diversity 101 programs; however,  they
may find a way to get the most out of their program they need to upgrade to inclusion 4.0. Diversity is
great, but so is bringing differences together in one team, and often this second imperative is forgotten
in the pursuit of the former.

The next phase of inclusion needs to address the realities of living in a digitally equipped world.
Inclusion 4.0 looks at where organizations must now develop. It looks at how to embed inclusion into
overall strategy and operations, as well as how to attract, recruit, retain, and upskill a diverse team
that gains competitive advantage and is greater than its parts.

By attending this session, you will learn how to:
● Prepare for the future of work by facing new inclusion challenges head on
● Move your organization beyond inclusion compliance, debiasing systems, and marketing

messages
● Learn how to embed inclusion into overall organizational strategy

PROGRAM FORMAT: From a 45-75 minute keynote with Q & A to a half-day workshop

PERFECT AUDIENCE: Chief Diversity Officers and Human Resource department leaders.


